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C O V E R  P H OTO
Student Diego Moran from the 

Academy of Finance, Coral Gables 
High School speaking at NAF’s 18th 

Annual Benefit
M AY  2 0 2 2

“I wasn’t supposed to be 
in this situation, but my 

Academy of Finance and NAF 
took a chance on me. When I 
got that acceptance letter, I 

knew I wasn’t going to let this 
opportunity go to waste.”
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Dear NAF Supporters, 

There is little to say about the past few years that hasn’t already been said. As difficult as it 

has been in the midst of a pandemic and political discord, the NAF network has risen to the 

challenge and come together – pivoting and providing innovative opportunities and access for 

our academies and students.  

While overall enrollment in many schools has decreased, NAF enrollment increased because 

of the efforts of our network to keep 120,000 students connected to their classwork and their 

future aspirations. Despite all the challenges faced, the commitment to quality never wavered.

As we progress forward in the second year of our strategic plan, we are taking bold steps, 

which are highlighted in the following pages. Our priority is to ensure that we can go deeper 

into the communities that need it the most and deliver high quality and equitable programs and 

resources for students and educators.

Along with new leadership at NAF, we have had the honor to celebrate countless student 

success stories and transformative partnerships, visit hundreds of academies, and see first-

hand the significant impact our work has on the lives of NAF students. There’s no doubt that 

our mission to solve some of the biggest challenges facing education is more critical today than 

ever before.

Because of your ongoing support, partnership, mentorship, and financial investment, a brighter 

future is possible for hundreds upon thousands of students across the country.

We know that this works, and that is proven every single day in our academies. No matter the 

pathway they choose, we know that NAF students are developing important, future-ready skills 

and making long-lasting industry connections. They are charting their next steps after high 

school with a vision towards making their futures and our country’s future so much brighter.

We are delighted to share with you our progress and stories from our network this past year.

Thank you for all that you do to rise to the moment for NAF students.

A Message From 

N A F  L E A D E R S H I P

L I S A  D U G H I 
CEO

S A N F O R D  I .  W E I L L
 Founder and Chairman
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M I S S I O N
NAF solves some of the biggest 
challenges facing education and 

the economy by bringing education, 
business, and community leaders 

together to transform the high 
school experience.

V I S I O N
NAF envisions a world in 
which all young people 

have equal opportunity for 
successful futures.

P H OTO

NAF CEO Lisa Dughi with Founder and Chairman 

Sandy Weill at NAF’s 18th Annual Benefit

M AY  2 0 2 2



R I S E6

V O I C E S
From our Network

PARENT
“I am so very proud to be a NAF parent, because I have seen firsthand how 
this program can change the lives and the trajectories of so many children. 
NAF helps to break down the barriers that many students from under-invested 
in communities face and provides them with experiences, connections, and 
educational opportunities they would not find anywhere else.” 
 
Melissa McAtee, Marketing Mentor 
Olympic High School, Charlotte, NC

TEACHER

“It’s super important to have individuals that look like the people that 
we’re supporting, because they can connect and relate better. If you want 
more individuals that are diverse, we need to have a way that we can 
communicate with the community to build those partnerships.” 
 
Janeth Rios, Program Coordinator 
Bryan Adams High School, Dallas, TX

STUDENT

“The internship opportunity NAF provided to me had an enormous impact on my 
education and future career aspirations. I am now on my way to Baruch College in 
New York City to pursue my degree in real estate, a passion I discovered through all 
of the connections I made during my virtual internship.” 
 
Amy Tochimani, Business of Sports School (BOSS) 
New York, NY

ALUM
“It is imperative that students feel valued for their hard work and 
contributions to a company, so that they will want to give back and be part 
of a sustainable talent pipeline. Being paid for one’s work is essential to 
recognizing one’s value, beyond the very real role it plays in helping young 
people begin their careers with less debt.” 
 
Ashley McCullough, Class of 2011 
Accounting Manager, Thorn, Los Angeles, CA  
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V OLUNTEER

“Being past President and one of the founding advisory board 
members of our NAF Academy of Finance at Clarence High School, 
I am passionate about the youth of our community and aiding them 
with college and career readiness. I fundraised and rode 40 miles 
through NYC in the TD 5 Boro Bike Tour in memory of my dear wife, 
Celia, who we lost unexpectedly in 2014. We also grant an award to 
a graduating academy senior in Celia’s memory on a yearly basis.” 

Keith Parwulski 
Regional Director at The Summit Federal Credit Union 
Buffalo, NY

BUSINESS PARTNER

“SAP has partnered with NAF since 2016, and in that time, we have 
collaborated on a number of workforce readiness and IT pathway support 
programs, impacting approximately 500,000 students across the U.S. In 2021, 
we continued the partnership by supporting a key initiative: The Academy 
of Information Technology (AOIT) Curriculum Collaborative Lab. There are 
currently 115 IT pathways within the NAF network.” 

Katie Booth 
Head of SAP North America Corporate Social Responsibility 
San Francisco, CA

DONOR

“NAF is at the forefront of understanding the needs and motivation of 
high school students, while providing each with the chance to engage in 
opportunities to open their horizons, learn new skills, and gain a broader 
perspective by collaborating with others. It’s an honor to be associated 
with an organization that is leading the way and preparing the next 
generation to excel and meet the expectations of today’s workforce.” 

Ann Marie Gothard 
NAF Associate Board Member 
Vice President of Global Corporate Media Relations at  
Henry Schein, Inc., Melville, NY 
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In 2020-2021, NAF embarked on a five-year strategic plan with the primary focus to grow NAF’s reach to impact 
significantly more students by 2025. Under the leadership of first-year CEO, Lisa Dughi, NAF is reimagining the future 
of education and the future of work to create and provide greater opportunity and access for future generations.

NAF is proud of its track record of success and impact, but the key to reaching more students is scalability. That 
is why, over the next five years, NAF will expand our reach to 400,000 students, including students beyond NAF 
academies who can also benefit from our proven design and innovations. To achieve our goals, NAF is:

POWERING 
CAREER READINESS 
IN KEY REGIONS
Expansion in Detroit is steadily 
progressing with strategic 

collaborations and cultivation efforts with local 
administrators, school districts, business partners and 
government officials. The area launched 15 academies to 
enable future upward mobility for students.

HARNESSING 
TECHNOLOGY TO 
BRING STUDENTS 
WORK-BASED 
LEARNING

NAF is developing new tech-enabled offerings to 
increase access to work-based learning opportunities 
to hundreds of thousands more high school students. 
KnoPro is NAF’s new interactive mobile-friendly 
platform that is launching this fall. This is a 100% FREE 
web-based platform, where students can tackle real-
world problems faced by industry leaders, grow their 
professional skills, and have a chance to win large 
cash prizes, scholarships, and more. This innovation is 
designed to specifically reach students beyond NAF’s 
network and grow our impact exponentially.

DEEPENING THE 
ROLE OF LOCAL 
AND NATIONAL 
EMPLOYERS
Reimagining our approach to working 

with national and local high-growth businesses and 
employer partners to create meaningful experiences 
for greater numbers of students (learn more about our 
national partners on page 14).

RE-ORIENTING 
WORK-BASED 
LEARNING TO FOCUS 
ON SKILLS AND 
COMPETENCIES

To strengthen WBL efforts, NAF has developed a new 
Outcomes-Driven Work-Based Learning (ODWBL) 
approach with a focus on equitable delivery. ODWBL 
is a student-centered model for assessment of 
success through a Aspirations, Connections, and Skills 
framework. Student data and feedback are core to our 
Outcomes-Driven WBL approach. NAF will quantify and 
assess ODWBL at an academy and student level through 
two groundbreaking new tools:

WBL Participation Tracker will provide insight 
into the number and demographics of students 
participating in WBL activities within each academy. 

WBL Impact Tracker will enable students to share 
their perceived impact after each WBL activity. The 
data will help educators identify which activities 
create the most impact and where gaps exist, 
informing NAF’s ongoing improvements to equitably 
address students’ needs.

Strategic Plan
M I L E S T O N E S
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99%
SENIORS 

GRADUATED

G R A D U A T E S  T A K I N G  O N  T H E  W O R L D

87% 11% 2%
OF GRADUATES ARE

COLLEGE BOUND
GRADUATES JOIN 
THE WORKFORCE

JOIN THE MILITARY

Hispanic/Latino
Black/African American
White
Asian
Other/Multi-Racial
Pacific Islander 
Native American/Alaska Native 
Unknown

45% 
26%
19%

5%
4%
1%

<1%
<1%

S T U D E N T  P O P U L A T I O N

53%
47%
<1%

MALE

FEMALE

GENDER NON-CONFORMING
OR UNKNOWN

52+47+1 67%

17%

89% of students are females and/or ethnic minorities

Eligible for free/ 
reduced price lunch

English Language 
Learners

N A T I O N A L  I M P A C T
by the Numbers

384

3,818
SCHOOLS

ADVISORY BOARD 
MEMBERS

120,593
STUDENTS

618
50 85

87 96

120 180

ACADEMIES

OTHER HEALTH 
SCIENCES

HOSPITALITY 
& TOURISM

ENGINEERING

INFORMATION 
TECHNOLOGY

FINANCE

DBF_% of seniors graduated
DBF_% of college bound graduates
DBF_Employment
DBF_Military
DBF_Race 1
DBF_Race 2
DBF_Race 3
DBF_Race 4
DBF_Race 5
DBF_Race 6
DBF_Race 7
DBF_Race 8
DBF_Race 1 %
DBF_Race 2 %
DBF_Race 3 %
DBF_Race 4 %
DBF_Race 5 %
DBF_Race 6 %
DBF_Race 7 %
DBF_Race 8 %
DBF_Male
DBF_Female
DBF_Gender Carrot
DBF_Gender Non-Conforming or Unknown
DBF_Male Pie
DBF_Female
DBF_Gender Non-Conforming or Unknown
DBF_% eligible for free/reduced lunch
DBF_% of ELL
DBF_Students are females and/or ethnic minorities
DBF_High Schools
DBF_Advisory Board Members
DBF_Students
DBF_Academies
DBF_Theme 6 #
DBF_Theme 5 #
DBF_Theme 4 #
DBF_Theme 3 #
DBF_Theme 2 #
DBF_Theme 1 #
DBF_Theme 6
DBF_Theme 5
DBF_Theme 5
DBF_Theme 4
DBF_Theme 4
DBF_Theme 3
DBF_Theme 2
DBF_Theme 2
DBF_Theme 1
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Our annual Academy Assessment 
measures strengths and areas for 
improvement in implementing NAF’s 
results-driven design that prepares 
students to be college, career, and 
future ready. In 2021-2022, NAF 
proudly announced that more than 
200 academies reached Model quality 
level and 181 reached Katherine Blasik 
Distinguished quality level. Of these, 
157 of these academies have reached 
this quality level more than once and 24 
are new to the roster.

In addition, for 
the tenth year, 
NAF paid tribute 
to academies 
exhibiting the 
highest standards 
for public-private 
partnerships 
with the Sanford 
I. Weill Academy 
of Excellence 
Award. For 2022, 
we recognized 
two outstanding 
academies: 
Emmett J. 
Conrad High 
School, Academy 
of Engineering 
in Dallas, TX 
and William L. 
Dickinson High 
School, Academy 
of Information 
Technology 

in Jersey City, NJ. We’d like to 
congratulate both for their efforts in 
ensuring ALL students are Future 
Ready – no matter where their paths 
may lead! 

N A F 
in the News

How our Most 
D I S T I N G U I S H E D  & 
E X C E L L E N T  R I S E NAF was mentioned in at least 183 news stories. We produced 

over one billion media impressions, and an advertising 
equivalency of $2.4 million dollars.

Scholarships allowed me to 
graduate college debt-free. 
Now I’m paying it forward

A Nonprofit Works to Fix a 
Women of Color Talent Pipeline

Lisa Dughi Of NAF: Five Things I 
Wish Someone Told Me Before I 
Became A CEO

Barfield: How Elected 
Officials and Policymakers 
Can Strengthen Work-Based 
Education Programs for a 
Future-Ready Workforce

How NAF and American 
Express Prepare Students 
for the Future of Work

Honoring Black History Month 
by Celebrating Black STEM 
Leaders with Career Readiness 
Resources for Students from the 
STEM Careers Coalition

Guiding Young People Not 
to Colleges or Careers — 
But to Good Lives

How work-based learning 
benefits Gen Z, employers

P H OTO

NAF CEO Lisa Dughi 

celebrating our Katherine 

Blasik Distinguished 

Academies at NAF Next.

J U LY  2 0 2 2
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P O L I C I E S 
t h a t  U p l i f t  S t u d e n t s

This past year, our policy team continued to advocate 
for work-based learning and secured funding to invest 
in preparing the future workforce.  

Read on for key updates about our return to legislative 
visits in person to see NAF students in action! 

NATIONAL
NAF successfully advocated to have a $5 
million federal grant program included in 
the Department of Labor’s 2023 budget. 
This program will support full-time, 
work-based learning coordinators in 

under-invested in communities, with an already proven 
track record for secondary career and technical education. 
Work-based learning coordinators support schools 
and students by conducting outreach, engagement, 
recruitment, and coordination of work-based learning 
activities with local community employers.

MICHIGAN
For the first time ever, NAF was written 
into state legislation! NAF’s Policy 
and Advocacy team, worked with 
Rep. Thomas Albert, Michigan House 
Appropriations Committee Chair, to 

identify a solution to the state’s healthcare workforce 
shortage. The result is an appropriation in HB 5523 (a 
bipartisan bill focused on COVID safety measures and 
healthcare sector support) designating $250,000 of 
American Rescue Plan Funds for NAF Academies of 
Health Sciences. HB 5523 was signed into law by Michigan 
Governor Whitmer in February 2022. The Michigan budget 
for the 2022-23 school year also includes an additional 
$253,000 to support expansion of NAF academies of any 
career pathway.

Chairman Albert was awarded NAF’s 2022 Citizen of 
Excellence Award for his work with NAF to invest in 
students’ futures and build sustainable workforce talent 
pipelines.

TEXAS
NAF was invited to offer testimony 
before the Texas House Public 
Education committee, as they met 
to examine partnerships between 
K-12, higher education institutions, 

and employers that promote postsecondary and career 
readiness. NAF provided policy recommendations to 
the Committee, including: additional ways to more 
closely align data systems and accountability indicators 
that incentivize high quality work-based learning, and 
especially paid internships; adding work-based learning 
coordinators to schools to support students; and 
implementing an internship assessment co-created 
with the business community.

ELECTED OFFICIALS VISIT NAF 
ACADEMIES
In Spring 2022, NAF students guided Michigan legislators 
Sen. Jeremy Allen Moss, Sen. Jim Runestad, Sen. 
Rosemary Bayer, Rep. Brenda Carter, and Rep. Mark Tisdel 
through Pontiac High School, where they met students and 
educators and learned about the benefits of work-based 
learning.

North Carolina legislators Rep. Mary Belk, Rep. Terry 
Brown, Rep. Wesley Harris, Rep. Rachel Hunt, and 
Sen. DeAndrea Salvador toured Olympic High School 
academies, taking time to learn about how students 
are preparing for future careers while in the classroom 
through project-based learning, which includes working 
directly with business and industry professionals.

POLICY RECOMMENDATIONS 
IN SUPPORT OF WORK-BASED 
LEARNING
NAF published its third policy paper, Work-Based Learning: 
Critical Infrastructure for a Future-Ready Workforce. This 
publication examines what comprises a high-quality 
work-based learning program, identifies challenges and 
opportunities of developing and expanding these programs, 
and provides recommendations for policymakers. These 
best practices can help policymakers establish work-based 
learning, as the essential infrastructure needed to build a 
talent pipeline ready to meet the demands of tomorrow.

P H OTO

Policymakers meet at Olympic High School in Charlotte, NC.

M AY  2 0 2 2
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P H OTO

Princesa caring for goats with classmates. 

Photo by Rod Thornburg for EdSurge.

M A R C H  2 0 2 2

“I am someone that really 
likes to get involved with 

extracurricular activities. I 
like to put myself out there,” 

Princesa says. “Although I am a 
little bit shy at times, I do want 

to make sure that I’m giving 
myself those opportunities to 
grow and expand as a leader.”

“I want to be able to get my 
bachelor’s and my master’s and 

eventually my doctorate degree,” 
Princesa says. “Especially being a 
woman in, possibly, a STEM field, I 
want to be able to motivate others 
younger than me to pursue those 

types of careers.”

P r i n c e s a  C .
N A F  G r a d u a t e ,  C l a s s  o f  2 0 2 2 

M o n a c h e  H i g h  S c h o o l ,  A c a d e m y 
o f  E n v i r o n m e n t a l  S c i e n c e 

P o r t e r v i l l e ,  C A
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Princesa moved to the U.S. from Mexico before 
she turned five years old. Her two older brothers 
work as teachers and were both the first in 
her family to go to college and serve as her 
inspiration. She is currently attending California 
Polytechnic State University, San Luis Obispo. 
Her planned major is environmental science, 
with a minor in agricultural business. She even 
has her career selected: agronomist—a soil 
scientist.

Read more about how Princesa named her 
future in EdSurge’s article: Guiding Young People 
Not to Colleges or Careers — But to Good Lives
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NAF remains grateful for the partnership of Fund II Foundation, which supports NAF through two generous multi-year 
pledges. Beginning in 2017, NAF has utilized a $14M grant to support student success through the plan, launch, and 
implementation of our strategic initiatives (detailed in page 8). In 2019, NAF leveraged an additional $5M grant to launch 
a national initiative to increase the number of African American students exploring and experiencing careers in lucrative 
STEM industries in NAF academies.

F U N D  I I  F O U N D A T I O N 
Supporting Student Success and Championing 
STEM Enrollment

Multiple districts were invited to apply to submit 
proposals that demonstrated innovative practices that 
would result in the following:

Increased enrollment of African American 
students in NAF STEM career academies

Increased academy quality with a goal to reach 
Model or Katherine Blasik Distinguished level 
within two years

Increased number of African American students 
achieving NAFTrack Certification, signifying 
completion of a program of study that has 
prepared them to pursue postsecondary 
opportunities and careers in STEM

Nearly 10,000 African American students have 
been impacted from this grant, with significant 
accomplishments including: 

>6,000 new students pursuing success in STEM 
through a NAF academy, with enrollment nearly 
doubling since the grant’s launch

14 scholarships awarded to members of the 
class of 2022 who are pursuing postsecondary 
options in STEM 

22 newly Model or Katherine Blasik 
Distinguished academies

A 270% increase in the number of students 
participating in an internship  

P H OTO

Students from DC Public Schools 

preparing for their NAF STEM Programs.

J U LY  2 0 2 2
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These results are further enhanced by the incredible 
achievements to date within each participating district:

Broward County Public Schools used funding to increase 
student stipends for internship completion and recognizes 
that their STEM Initiative grant facilitated greater 
engagement of students in authentic work-based learning 
opportunities. 

Dallas ISD used funding to support 40 additional 
internships as of June 2022, and has focused on student 
attendance, school climate, and student social and 
emotional support throughout the pandemic. 

DC Public Schools focused on increasing STEM academy 
enrollment by developing customized recruitment guides 
for middle school students and promoting the adoption of 
Career & College Clubs in area middle schools.

Detroit Public Schools used the funding to offer new health 
sciences certifications, such as CPR, AED, and First Aid, 
as well as a district-wide certification training for students 
to earn credentials in phlebotomy, qualifying them for 
immediate employment upon graduation.

Miami-Dade County Public Schools have supported 
the district’s summer youth internship program, which 
thousands participate in each year. Grant funds have also 
enabled MDCPS to support students’ participation in major 
robotics contests, tour colleges state-wide, and attend 
national STEM conventions. Advisory board members and 
others have increased their support, engagement, and 
commitment to student success and outcomes.

Milwaukee Public Schools used funding to increase 
teacher efficacy in project-based learning; bring students 
to visit HBCUs; and to support Future Ready Scholars in 
collaboration with University of Wisconsin - Milwaukee.

Orange County Public Schools impacted over 170 students 
through a district-wide App Pitch contest utilizing Apple iOS 
application development tools, STEM academy readiness 
summer programs, and an internship preparation
program. They also launched two efforts aimed at 
attracting young women to STEM and robotics careers.

P H OTO

Students from McKinley Tech High School, 

Academy of Engineering in Washington DC 

presenting to NAF CEO Lisa Dughi and staff.

M A R C H  2 0 2 2
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NAF works with companies on a national scale to develop high-quality 
programming for students, alumni, and educators. The partners 
highlighted below demonstrate all-in commitment to support 
thousands of students, alumni, and educators across 
multiple geographies, every year.

Thank you to all our current partners for your commitment to 
making an impact together, for the network.

Raytheon Technologies supports our strategic goal of expanding 
to new geographies, including NAF’s first-ever academies in Puerto 
Rico. The partnership has focused on designing transformational 
opportunities and creating more access and equity in STEM (Science, 
Technology, Engineering, and Math) for youth – specifically Black/
African American, Hispanic/Latino, and female students – as well 
as those from under-resourced communities. The approach with 
Raytheon Technologies has focused on offering robust engineering 
programming; developing a multifaceted, employee engagement 
strategy to educate students about engineering careers and pathways 
at Raytheon Technologies; encouraging participation in the FIRST 
Robotics competition; and hiring summer interns. 

World Wide Technology (WWT) is focused on providing thousands of 
students across the country with a high-quality academy experience 
rooted in STEAM (Science, Technology, Engineering, Arts, and 
Mathematics) and meaningful work-based learning; funding NAF 
Academies of Engineering, Information Technology, and internship 
growth. The approach with WWT creates a through-line from school 
to STEAM careers and developing leaders of tomorrow, including 
establishing the Future Ready St. Louis community initiative to expand 
academies and develop a regional advisory board.

The NAF network was overjoyed to 
return to an in-person experience for 
NAF Next 2022, in Dallas, TX. During 
our annual signature professional 
development conference, educators, 
business partners, students, and 
alumni had the opportunity to “Reunite” 
– with nearly 1,000 participants 
engaging in learning, professional 
development, and networking sessions. 
Highlights include:

Educator, speaker, 
and author, Michael 
Bonner’s keynote 
kicked off NAF Next 
and urged our network 
members to recognize 
the power they have in 
being educators and to 
do things differently!

The new Innovation Studio hosted 30+ 
vendors and provided the opportunity to 
learn more from our diverse learning 
sessions, and the chance to engage with 
NAF staff.

NAF’s first ever 
student testimonial, 
featuring Alessio 
Sincore, from J.P. 
Taravella High School, 
Academy of Finance. 

NAF’s first-ever Fashion show, featuring 
our co-chairs of the Alumni Leadership 
Council and our NAF Next interns!

SAVE THE DATE 
JULY 12-14,  2023 

E V E N T
highlight

National 

P A R T N E R S

JW Marriott Phoenix Desert Ridge Resort & Spa, 
Phoenix, AZ

P H OTO
Raytheon Technologies and NAF power 

Newman Smith High School Academy of 
Innovation in Carrollton, TX.

S E P T E M B E R  2 0 2 2P h o t o  C o u r t e s y  o f  R a y t h e o n  I n t e l l i g e n c e  &  S p a c e
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On May 11th, 2022, 
the NAF network 
gathered in-person 
for the first time 
in three years to 
celebrate NAF’s 18th 
Annual Benefit, at the 
Mandarin Oriental 
in New York City. We 
were proud to honor 
Stephen J. Squeri, Chairman & CEO 
of American Express, and celebrate 
35 years of partnership with American 
Express! 

Students from eight 
NAF academies 
presented their 
work-based 
learning projects to 
representatives from 
top companies and 
demonstrated how 
they have used their 
classroom and real-
world experiences 
to prepare for college and careers. 
Another highlight of the evening was a 
panel discussion with NAF CEO, Lisa 
Dughi; Honoree, Stephen J. Squeri; 
NAF student, Ebony Woods; and NAF 
alumnus, Kartik Tyagi.

A huge thank you to all of our valued 
sponsors who helped to raise  over
$1.2 million for NAF! 

Verizon has been partnering with NAF since 2000, providing funding 
for academy development and STEM programs. Over the years, their 
involvement has increased exponentially. Their current goals are focused 
on aligning with the existing Citizen Verizon commitment of preparing 
500,000 individuals in the most vulnerable and under-resourced 
communities for the jobs of the future, through skills training and 
mentorship opportunities through work-based learning. In addition, 
they have a company-wide goal of reaching 2.5 million volunteer hours 
by 2025, through a workforce of over 135,000 Verizon employees. The 
approach with Verizon has focused on hiring summer interns, including 
being one of three founding partners of the Future Ready Lab internship 
program in 2017 and activating employees to provide local support by 
serving on advisory boards. 

Lenovo’s partnership with NAF started with a single advisory board 
member serving a local North Carolina academy in 2012 and took off in 
2014 with the development of a robust mobile app development program 
designed to encourage greater interest among under-resourced high 
school students in STEM. This program has taught students how to 
code while enhancing academies’ curriculum and technology offerings. 
Lenovo has also committed to increased employee engagement and 
providing local students meaningful summer internships. The approach 
with Lenovo has also focused on providing multiple national engagement 
activities each year for students, educators, and employee volunteers. 
The partnership also includes collaborating with NAF and NC State to 
support a post-secondary experience where students spend one-week on 
a college campus to delve into the robotics aspect of engineering, as well 
as receive ACT/SAT exam preparation. 

KPMG’s partnership with NAF began in 2010 as an investment in the 
NAF finance and accounting curriculum and professional development 
opportunities for teachers. This relationship has grown to include KPMG’s 
involvement in additional NAF career pathways and an extraordinary 
commitment to employee engagement, internships, executive 
championship, and pro-bono advising services. The approach with 
KPMG has focused on enhancing and auditing NAF’s Academy of Finance 
curriculum; upskilling teachers and connecting them to American 
Accounting Association mentors; amplifying work-based learning and 
internships; spearheading advisory board support strategies; and 
elevating NAF’s profile as a leader in career education.

E V E N T
highlight

SAVE THE DATE
MAY 2023
Mandarin Oriental, New York City
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DONATE
Make a one-time or monthly tax-deductible gift 
to support students as they define, explore, and 
experience their future careers. You can also 
contribute via NAF’s website, Donor Advised Fund, 
stock transfer, or planned giving programs.

CREATE YOUR OWN 
FUNDRAISER
You can turn any milestone event into a fundraiser! 
Have an upcoming birthday, graduation, wedding, 
or reason to celebrate? Host your own 
peer-to-peer fundraiser on our simple and 
efficient giving platform or Facebook.

JOIN OUR C OMMUNIT Y
Follow NAF at @NAFCareerAcads on social and 
spread the word using #BeFutureReady. Sign up 
for our brief and informative newsletters at 
naf.org/newsletter.

C ONNECT YOUR C OMPANY
Reach out to your HR department to see if your 
company has a Corporate Social Responsibility 
program and explore the perks they may offer 
to causes that their employees care about. Your 
company could have a matching gift program that 
will double, and sometimes even triple, employee 
gifts. You can also see if there are available event 
sponsorships and grants through your company.

Hire students as interns and give them the 
opportunity to apply their skills to add value for 
your company.

VOLUNTEER
Support students in cultivating their skills by 
conducting a mock interview, assisting in a resume 
writing workshop, or mentoring. Join a local 
advisory board and play a key role in bringing work-
based learning to NAF academy students.

T A K E  A C T I O N
and support NAF’s mission

To get started, email 
DEVELOPMENT@NAF.ORG
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2022 
BOARD OF 
DIRECTORS
Members of the NAF 
Board are leaders 
in their fields and 
powerful advocates for 
improving education 
and workforce 
development.

Sanford I. Weill
CHAIRMAN
Founder, NAF
Chief Executive Officer
Casa Rosa Ventures LLC
 
Kenneth I. Chenault
VICE CHAIRMAN
Chairman and Managing 
Director
General Catalyst
 
Eugene A. Ludwig 
SECRETARY
Chief Executive Officer
SpringHarbor Financial
 

Sanjiv Yajnik
TREASURER
President 
Financial Services
Capital One
 
Jeffrey A. Brill
Partner 
Skadden, Arps, Slate, 
Meagher & Flom LLP
 
Ursula M. Burns
Chairwoman, Teneo Ltd.
Retired Chairman and 
CEO, Veon Ltd,  
Retired Chairman and 
CEO, Xerox Corporation
 
Lynne M. Doughtie
Retired Chairman and 
Chief Executive Officer 
KPMG
 
Lisa Dughi
Chief Executive Officer
NAF
 

Barbara Benioff 
Friedman
Trustee Emerita Cornell 
University
Vice Chair of Overseers 
Weill Cornell Medical 
College
 
Alex Gorsky
Executive Chairman
Johnson & Johnson
 
Gregory J. Hayes
President & Chief 
Executive Officer
Raytheon Technologies
 
 
Harold McGraw III
Chairman Emeritus S&P 
Global, Inc.
 
 
Jennifer Morgan
Global Head of Portfolio 
Transformation and 
Talent
Blackstone
 

Nicola Palmer
Chief Technology 
Ambassador
Verizon
 
Thomas Penny III
President
Donohoe Hospitality 
Services
 
Marc Reed
Former Executive Vice 
President and
Strategic Advisor to the 
Chairman
Verizon Communications
 
Larry Renfro
Vice Chairman, 
UnitedHealth Group
Founder and Managing 
Partner, Optum Ventures

James D. Robinson III
General Partner 
and Co-Founder
RRE Ventures
 

David L. Steward
Founder and Chairman
World Wide Technology
 
Joseph M. Tucci
Co-Chairman
GTY Technology 
Holdings, Inc.
 
Marc Weill
Senior Advisor
Two Sigma Ventures
 
Ronald A. Williams
Chairman and Chief 
Executive Officer
RW2 Enterprises, LLC
 
Matthew Zielinski
EVP, President, 
International Markets
Lenovo
 
Shatiek Gatlin
Ex Officio Board 
Member and Chair, 
NAF Alumni Leadership 
Council
Finance Manager
Vita Coco

STEM ADVISORY COMMITTEE
Members share major industry trends, inform NAF’s approach 
to STEM-enabling strategies in curriculum, work-based 
learning, advisory board development, college access, and 
professional development. The addition of devoted industry 
expertise to existing programs allows NAF to become the gold 
standard in STEM education.

Nicola Palmer
CHAIR
Chief Technology Ambassador, Verizon

Miriam Hernandez-Kakol
VICE CHAIR
Retired Global Head, Management Consulting Practice, KPMG 
International

Alencia Deanda-Gregg
Assistant Vice President Human Resources, AT&T

Michael Golz
Senior Vice President & CIO Americas, SAP

JD Hoye
Former Chief Executive Officer, NAF

Vinay Iyengar
Principal, Two Sigma Ventures

Conrod Kelly
Managing Direct MSD Chile, Merck

Dana Lorberg
Retired Executive Vice President, Mastercard

Marilyn McDonald
EVP, Customer Interoperability, Mastercard

Brian Monahan
Global Client President; Head of US Ventures, Dentsu 
international

Milanka Muecke
Director, Global Commercial Communications and Brand 
Strategy, Lenovo

Ana Pinczuk
Former Chief Development Officer, Anaplan

Juan F. Rodriguez
Strategic Advisor – Public Sector K12, World Wide Technology

Brian Thomas
President and Chief Executive Officer, Lightspeed Systems
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Thank you to our supporters who have made the extraordinary investment to ensure a better future for our youth.

$10,000,000 and above
Ballmer Group*
Fund II Foundation*
Joan & Sanford I. Weill & the Weill 	
   Family Foundation*

$5,000,000 to $9,999,999
Bloomberg Philanthropies*
Raytheon Technologies*

$2,500,000 to $4,999,999
World Wide Technology*

$1,000,000 to $2,499,999
Johnson & Johnson*
Lenovo North America*
Optum*
Verizon*

$500,000 to $999,999
Anonymous (1)
Capital One*
Citi Foundation
KPMG LLP*
The J. Willard & Alice S.
   Marriott Foundation*

$100,000 to $499,000
American Express*
Friedman Family Foundation
Carol & Gene Ludwig
   Family Foundation
National Science Foundation*
NBA Foundation
Ohio State University*
SAP North America*
Cynthia & Ronald A. Williams

$50,000 to $99,000
Kathryn & Kenneth I. Chenault
The Richard E. & Nancy P. 
   Marriott Foundation
Marriott International, Inc. 
Mastercard
Pitney Bowes Foundation*
Linda Robinson & James D. 
   Robinson III

$25,000 to $49,999
Alliant Insurance Services, Inc. 
Ally Financial*
American Benefits
   Consulting, LLC
BlackRock
Blackstone
Aileen & Jeffrey Brill
Lynne & Ben Doughtie
FIRST
Jennifer & Michael Morgan
ZT Systems

$10,000 to $24,999
Anthem, Inc.
The Boeing Company

Ursula M. Burns
Deloitte LLP
Maura & Robert Dughi
Fiserv
McKinsey & Company, Inc.
Vikas X. Mittal
National Football League, Inc. 
Nokia
Skadden, Arps, Slate, 
   Meagher & Flom LLP
United Federation of Teachers
Jennifer & Matthew Zielinski
Accenture

$5,000 to $9,999
Steven Bagby
Ciena Corporation
Mary & Joseph Dunn
GEI Consultants
The Hartford
JD Hoye & Donna Florio
Lizzie & Jonathan M. Tisch
   Family Foundation
Holly Wallace
Saranne & Marc Weill

$1,000 to $4,999
Anonymous (2)
Bank of America, N.A.
Kristen & Daniel Barile
Brenda & John Barry
Edwin Baum
Michael Beaudoin
Helen & Tim Blanch
Jacqueline A. Burgos
Canon Business Process
   Services, Inc.
Rob Cato
Discovery Education
Davler Media
Alencia DeAnda-Gregg
Colleen Devery & Leah  
   Michaelson
Lisa Dughi & Brennan Higgins
Michael Golz
Google
Ann Marie Gothard
Jill Griffiths
Steven B. Haas, MD
Miriam Hernandez-Kakol
Craig Love
Mavenir
Jeffrey Miller
Elizabeth Perez
PFK O’Connor Davies, LLP
Fred J. Press
Jane Prokop
Christine Rodriguez & Family
Tori Rollings
Dave A. Smith
Reedy M. Wade
Dantaya Williams
Ashley & Scott Woodruff

$999 and Below
Anonymous (11)
Carlos Acevedo
Mary Adams
Joseph Ademuwagun
Lynne M. Akin
Vitor Albuquerque
Eunice Allen-Bradley
AmazonSmile Foundation
Diane Andriaccio
Apple
Don Applyrs, Ed.D.
Wipawan Arayachai
Alina Arutyunyan
Shannon Asmus
Kelsie Atiyeh
AXA XL
Marcy & Roy Aycock
Laurie Baker
Veranda Baker
Tyler Baram
Tiffany Barfield
Anne Barrie
Tyler Beauchamp
Mr. & Mrs. Bellevue
Tracy & Josh Benfield
Sofia Berger
Alessandro Rey Bermudez
Carmen Bermudez
Dilipkumar Bhatia
Debra Bishop
Shane Blair
Rose Marie Boidock
Tracy Boie
Marylou Borowiak
Malvina Brabham
Catherine Brandli
Andrew Brito
Logan Brooks
Orville Broomes
David Brown
Pat Brown
Michelle Bryant
Lauren Budzich
Kathy Bunce
William Burns
Mara Busby
Davis Carlin
Linda Carr
Christopher Carrillo
Adele Caschera
Ernest Casparie
Jorge Castro Maldonado
Bertina Ceccarelli
Dee Chambliss
Adanelly Chavez
Letitia Chen
Wesley Chen
Mohan Cherukuri
Rene Cheung
Sarah Chicarelli
Robert D. Childs
Sreekanth Chintapudi
Nelson Chu

Sue Clark
Shaun Clewlow
James Cole & Peter Barth
Angelo Comino
Matthew Coyne
John Crescenzi
Daniel Cruthirds
Guilherme Cruz
Luis Gerardo Toro Cruz
Jennifer Curtin
Joseph D’Acunto Jr
Nikala Daguiar
Rebecca Dailey-Hennessey
Stacey Darin
Paul Denney
Dentsu McGarry Bowen LLC
Plinio van Deursen
Lourdes De la Paz
Regina Dillard
David Dion
Lindsey Dixon
Jose Dominguez
Tony Donnelly
Deann Donohue
Jill Downey
Patricia Doyle
Thomas Driscoll
Robert Du
Miranda Dudek
Jamie Dughi Hogenkamp
Charlie Dumas
Travis Duncan
Colleen Dunsmuir
Cliff Duong
Michael Durant
Erica Eddins
Alyssa R. English
Kevin L. English
Brian Essig
Haxel Estavillo
Facebook
Linda Fawaz
Lisa Feiden
Jennifer Ferrario
Pamela Finister
John Fleming
Ethan Force
Kyle Fox
Alex Frey
Christopher Gabriel
Antonio Gagliardi
Krystina Gago
Kevin Galbreath
Cynthia Gallow
Victor Galloza
Julie Gambino
Shatiek J. Gatlin
Huntington Gazecki
Julia Gee
Christine Gemelli
Adam Geyer
Ronald Gicka
Mark Gilpin
Amanda Glode

With
G R A T I T U D E
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Kervin Go
Eric Goertz
Jessica Gomez
Richard Gonzales
S. Gonzalez
Amy Grace
Kara Grant
Andre Graziani
Diana Greco
Maryanne & George Greenfield
Brady Griffin
Wanda Griffin
James Griffiths
Anne Gross
Lisa Gross
Sanjay Gupta
Kimberly Gutierrez
Ekhlas Haddad
John Hair
Petra Hajdukova
Eric Hallenborg
Frederick Hammond
Laura Hardin
Wendy B. Harmer
Maureen Harrell
Ania Harriott
Al Hartman
Anne Hartman
Kevin Hartman
Kim  Hartman
Sandra Hartman
Delwyn Harvey
Robert Hauver
Kate Haydon
Robin Henley
Alexandre Hennen
Elizabeth Henry
Robyn Henry
Brendon Henson
Mike Henson
Elizabeth Herman
Honey Herrada
Andreas Herrmann
Benjamin Hertz
Kevin Hoelscher
Joanna Horowitz-Morgan
Ming-Po Hsieh
Ellen Huggins
Ravi Hunter
Gregory Hutton
Yoshinori Ito
Rang Jin
Kelsey Johnson
Laurie Johnson
Bradford Johnston
Jennifer Jones
JPMorgan Chase Foundation
Prasad Kakade
Atul Kapoor
Shingo Kashima
Craig Kaste
John Kennedy
Adam Kersey
Wei Lin Khoh
David Knaul
Alicia Kong
KPMG Gives
Linda Stewart Krispin
Samantha Kuhlwein
Bernard M. Lapera
Stephanie Lapera
Nancy Latulip

Camilla Laverone
Matthew Ledoux
Ji Yun Lee
Michael Lee
Chuck Leitao
Michael Lesser
Melisa Lezcano
Qiming Lian
Ronghui Liang
Michael Llaneras
Jenilynne Lofton
Christina Lu
Irene Lynn
Elspeth W. Macdonald
Evan MacDonald
George Maddaloni
Heather M. Mangan
Daniel Margavio
Armando Marimon
Clifton Martin
Megan Marx
Arthur Mason
Morry Materise
Naveen Mathews
Terri Matthews
Karla May
Jennifer T.  McBride
Michael McCaffrey
Catherine Mccranie
Marilyn McDonald
Jenifer McHenry
Evan McKague
Andrew McKewan
Timothy McKnelly
Meredith McMinn
Marilyn Melrose
Luisa Mendoza
Mark Merlino
Angel Miller
Heather Miller
Scott Miller
Nicholas Minar
Bruno Mininelli
David Miranda
Anthony Montano
Ana Morrison
Milanka Muecke
Joseph Mulcahey
Melissa Mundy
Javier Munoz
David Murphy
Mavreen Nabal
Sangeeta Naik
Ravi Navamani
Alexander Neary
Melanie Newell
Connor Nolan
Stephanie Norman
Alejandra Nuncio
Michael O’Boyle
Deborah O’Hearn
Jose Olguin
Karen Ondrick
Altan Ozler
Irene Packer
Hector Paiva
Louise Palmer
Keith Parwulski
Stephen Parwulski
Bindu Patel
Jatin Patel
Urmit Patel

Alexander Paull
Jeffrey Pavlikowski
Henry Pedroza
Marie Peduto
Hilary Pennington
PepsiCo Foundation
Angelin Perez
Joseiry Perez
Kristen Perkins
Saida Perkins
Trasandra  Petersen
Cameron Peterson
Semhar Petros
Danielle Pierce
Nitita Pongsanarakul
Alex Porras
John Poulos
Jaya Prasad
Keith Privratsky
Dana N. Pungello
Christine Purcell
Hoang Quach
Joe Radetich
Vinay Raju
Alvaro Ramirez
Cecilia Rangel
Alex Ray
Andres Restrepo
Brooke & Kevin Rice
Kristy Rieth
Amy Rod
Edison Rodriguez
Pedro Rodriguez
Larry Roeth
Jennifer Ross
Chris Roth
Blane Ruschak
JoAnn Rusnak
Daniela Russo
Cedric Rutledge
Melanie Sacca
Sandy Salerno
Meredith Sanandres
Audrey Sandahl
Vickie Sanders
Buse Sarlar
Courtney Savoia
Victoria Sawyer
Joyel Schaefer
Tara Schafer
Robin Scheib & Marc Lesser
Clifford Schuman
Sara Selig
Janna Sergueeva
Maria Shelp
Randy Shelp
Steve Shelp
Karen Shelton
Marla Shepard
Daniel Shetzer
Amara Sim
Michael Skower
Brian Smith
Christopher J. Smith
Colleen E. Smith
Elizabeth A. Smith
Sam Smith
Cassandra Soler
Joshua Solomon
Kathy Sonderer
Marc Sorey
Danielle Spitzer

Trudy A. Stallings
John Stegner
Cory Stern
Carl Stevenson
Leslie Storms
Mariola Suchorzepka
Deidra Sullivan
Raymond Surace
Rachel Syrek
Steven Taffet
Brian Taintor
Kushal Talukdar
Rick Target
Keisha Taylor
Bill Taylor
Loretta Testa
Hiep Thai
Thomas Thibodeaux
Jeana Thomas
Ashley Thompson
Sarah Thompson
Scott Thompson
Laura & Jon Thorsen
Jennifer Tiberio
Jean Tornatore
Alex Torres
Jeffrey Trebour
Kerry Troester
Kartik Tyagi
Steve Vassor
Neva F. Vaughan
Matt Velez
Kalyani Venkat
Scott Voigt
Fred Vosburgh
Melody Walker
Kim Warren
Angela Watson
Valeria Wells
Jillian Wertheim 
Karen West
William Westmoreland
Adam Wexelbaum
Brooke White
Kyron Whitfield
Michelle Wiese
Arlene Williams
Gloria Williams
Josh Williams
Maria Wilson
Brian Woelfel
Monica Hauser Wolff
Reagan Wood
Tao Wu
CeCe B. Wysong
Siamak Yassini-Fard
Philip Yates
Robyn Young

In-Kind Donors
Moody’s
Skadden, Arps, Slate, 
   Meagher & Flom LLP

*Multi-year commitment

Notes contributions from 
August 1, 2021 - July 31, 2022 
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Program $ 15,019,712

Management & General $ 5,379,942

Fundraising $ 2,983,745

2021-2022 financials
E X P E N S E S
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Corporate Grants $ 5,933,431

Foundation Grants $ 10,204,795

Government Grants $ 3,257,210

Individual Giving $ 2,187,848

Investment Income $ 616,040

Other Revenue $ 928,533

Special Event $ 742,259

2021-2022 financials
R E V E N U E

GRAND TOTAL $23,870,116



@nafcareeracads

naf.org


